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WHAT IS A WORKPLACE INSPECTION? 


A workplace inspection is a necessary and critical part of a safety and health 


program in which the workplace is examined closely on a regular basis for the 
purpose of: 


identifying and recording potential and actual hazards associated with 
buildings, equipment, environment, processes and practices; 


identifying any hazards which require immediate attention, whether they 
are unsafe conditions or unsafe acts; 


ensuring that existing hazard controls are functioning adequately; and 
where appropriate, recommending corrective action. 


Within any safety program, there may in fact be a variety of types of 


inspections, for example: 


spot inspections may be undertaken on a random basis as part of general 
safety responsibilities; 


pre-operation checks of special equipment or work processes are often 
necessary before work is carried out; 


critical parts inspections are regular planned inspections of those critical 
parts of a machine, piece of equipment, or system which have a high 
potential for serious accidents. They are often part of planned or 
preventive maintenance procedures, or hazard control programs; 


new equipment inspections are thorough inspections and checks before 
operations begin; 


regular planned inspections are done on a regular basis in a defined 


workplace and cover all conditions including work practices and 
procedures. 


Regular planned inspections are the subject of this booklet. However, the 


principles which apply to this type of inspection can easily be adapted to other types 
of inspections. 


LEGAL REQUIREMENTS 


Part Il of the Canada Labour Code states that it is every employer's duty to 
protect the safety and health of every employee while at work. Specific duties of the 
employer are enumerated in the Code. One of the ways in which these duties are 
carried out is by conducting regular inspections and ensuring that the standards 
prescribed by the regulations are complied with. 


It is important, therefore, that the appropriate parts of the Occupational 
Safety and Health Regulations be consulted prior to and during an inspection to 
ensure compliance. For instance, the inspection of machinery or tools should 
establish that the machinery or tools meet the standards outlined in Part XIII, Tools 
and Machinery. Or, for instance, when inspecting electrical equipment, the 
standards outlined in Part VIII, Electrical Safety are applied. 


REMEMBER: 


@ Inspections are a necessary and critical part of a 
safety and health program. 


Inspections can help ensure that your workplace 
meets the requirements of the Canada Labour 
Code and the Canada Occupational Safety and 
Health Regulations. 


ROLE OF WORKPLACE INSPECTIONS 
IN A SAFETY AND HEALTH PROGRAM 


The purpose and function of workplace inspections must be seen within the 
context of the whole safety and health program. It is not an isolated function, but 
relates to the major objectives of the program, namely: 

e to identify hazards (unsafe conditions and unsafe acts); 
e toset standards and related procedures; 
e@ to establish controls; and 


e to monitor the effectiveness of controls. 


Effectively carried out inspections are used to assist and improve other 
elements of the program. 


ne Inspections are a critical component of safety and health programs. They 
elp: 


e to identify possible corrective action for identified hazards; and 
e to monitor the effectiveness of controls. 
Inspections should not be treated as isolated events or “once-and-for-all 
time" exercises. To be effective they must be conducted on a regular basis and be 


part of asystematic program aimed at accident prevention. 


The following diagram outlines the various steps involved in establishing a 
sound workplace inspection system. 


1. Planning 2. Inspecting 


4. Monitoring Sp pia clesile 


These steps are considered in the sections which follow. 


STEP 1 - PLANNING 


Policy and Procedures 


The first step in preparing for effective inspections is planning. This involves 
considering and establishing appropriate policy and procedures. 


As for any other element of the safety program, it is important that senior 
management show their commitment to the activity and to its objectives. This can 
be done by establishing and making known a policy related to the overall safety and 
health program. The form of the policy and its content will vary depending on the 
company, but the following general points should be considered in developing it: 

® commitment of senior management; 


e the role of inspections in attaining overall workplace safety and health 
objectives; 


@ who is responsible and accountable for carrying out an effective inspection 
system; 


e what the employers and employees must do to comply with the spirit and 
intent of the occupational safety and health legislation. 


If the inspection system is to be effective, it is critical that appropriate 
procedures are established. Such procedures should ensure that: 


e the timing of inspections and the areas to be covered are defined; 


e it is clear who is to carry out inspections, consider recommendations, and 
take necessary corrective action; and 


e the actual inspections are carried out by persons with suitable experience, 
training and knowledge of the workplace. 


Let us consider some of these aspects a little further. 


Who should conduct inspections? 


The following points should be considered: 


e@ regular planned inspections could be conducted by a team consisting of the 
plant manager and the floor supervisor, along with an employee familiar 
with the work process and a member of the safety and health committee or 
the safety and health representative. 


e rotating teams could be used taking into account different shifts at the 
workplace and other factors; 


e when inspecting special equipment or processes, it may be useful to have an 


plidaed i? specialist on the inspection team, e.g., an engineer, electrician 
or other; 


e the floor or area supervisor should be included for the part of the inspection 
covering his or her department, or at least be made aware of the inspection. 


What should be inspected? 


No workplace can be considered entirely free from hazards. It follows, 
therefore, that all workplaces within an establishment should be inspected 
including, for example, the office, storage areas, and the maintenance areas. Also 
included should be areas where normally no work is performed, such as the parking 
lot, the canteen, and locker rooms. However, in deciding how many separate 
inspections are necessary and the timing and frequency of each inspection, the 
following should be considered: 


® the number of different processes or operations and their scale, since 
different processes involving different machinery or employees may 
warrant separate inspections; 

e certain hazardous equipment requires inspections at set intervals; 


e work processes with a high hazard potential may require separate and more 
frequent inspection; 


e number of shifts (inspections should be conducted on every shift, since the 
nature of the activity may vary from one shift to another); 


e special inspections are necessary when a new process or piece of machinery 
is introduced into the workplace. 


Who should review inspection reports? 


No matter how well conducted, inspections are worthwhile only if items 
raised are carefully considered and action is taken to correct identified hazards. 


The level and types of persons given this responsibility will vary from one 


organization to another. However, the following should be kept in mind in 
allocating such responsibility: 


analysing inspection reports is a critical function for safety and health 
committees and representatives; 


at least one person reviewing reports should have the authority necessary 
to take or plan for corrective action and to delegate as required; 


some issues may require the opinion of an expert such as a design engineer 
or an industrial hygienist; 


follow-up action and feedback to those conducting inspections is an 
important factor in motivation; 


items spotted during an inspection which represent an immediate danger 
should be reported to the responsible supervisor or manager immediately, 
and action should be taken at once. 


Information Requirements 


The extent to which anyone can carry out an effective inspection depends 


on his or her ability to identify hazards. This involves knowledge and understanding 


of: 


the nature of the industrial process including an understanding of working 
procedures; 


the applicable safety standards and requirements, whether they are 
standards identified in the regulations pursuant to Partll of the Canada 
labour Code, company standards, or from other sources; 


the range of potential hazards associated with the equipment, the 
machinery, the process, or the environment; 


previous accidents and problem areas. 


Basically, what one needs to know to conduct an effective safety inspection is 
the following: 


Az 


Plant layout: 
e buildings; 
e basic layout plans showing equipment and machinery used; 


e process flow, start up and shut down times; 


information on possible hazardous substances used; 
storage areas; 


exits: 


other specific requirements of the workplace. 


. Legal requirements and standards: 


Part Il of the Code and Regulations; 

company rules/regulations; 

job procedures and safe working practices; 

CSA specifications; 

manufacturers’ specifications; 

personal protective equipment; 

engineering controls; 

emergency procedures -- fire, first-aid, rescue equipment; 


other specific requirements of the workplace. 


. Other background information: 


accident data; 
investigation reports; 
first-aid cases; 


employee reports/complaints with regard to particular hazards in the 
workplace; 


recommendations made by safety and health committee or safety and 
health representatives; 


results of previous inspections; 
maintenance reports; 


inspection reports or directions issued by a Safety Officer appointed by 
the Minister of Labour; 


other specific problems. 


A basic floor plan can be useful to summarize information obtained and to 
highlight the flow process. Problem areas or special hazards can also be indicated on 
the plan. Appendix A shows an example of a basic floor plan which has been 
annotated. Such a floor plan can also be used for other purposes such as 
introductory training or accident investigation and reporting. 


STEP 2 - INSPECTING 


To ensure consistent and comprehensive coverage of all areas in the 
workplace, it is useful to develop checklists of all potential hazards. Such lists have 


to be continually reviewed and revised to reflect changes in equipment, processes, 
and accident records. 


Appendix B provides a sample checklist. Each organization, however, 
should devise its own checklist appropriate to its own processes and experience. It is 
important to remember that there may be unique hazards associated with your 
workplace. Your checklist is your point of reference, but don’t limit your safety and 
health inspection to the items on the list. If other hazards are found, they should be 
dealt with as well. This will ensure that your inspection is comprehensive. 


In conducting inspections the following basic principles bear consideration: 

e while it may be necessary to ask questions, the person inspecting should not 
unnecessarily disrupt work activities nor start attaching blame for hazards 
observed; 


e attention must be drawn to the presence of any immediate danger; other 
items can await the final report. 


STEP 3 - REPORTING 


If action is to be taken to control or eliminate hazards, management needs 
to be made aware of the problems in a concise, factual way. Good reports help to 
gain support from management for the findings of inspections. While the Canada 
Labour Code does not specify an official report form, we do recommend that 
organizations develop and use a form. A sample form is provided (Appendix C), 
which could easily be modified to suit each workplace. 

Responsibilities for follow-up 

An inspection will be effective only if the results are promptly reported to 
the right persons and if prompt corrective action is considered and taken where 
necessary. 


It is therefore important to identify those persons to whom inspection 
reports should be sent. These might include all or some of the following: 


e plant manager; 

e department managers; 

® supervisors; 

e safety and health committee or representative; 
e safety co-ordinator; 


@ maintenance manager. 


a Oe 


STEP 4 - MONITORING 


The information obtained from regular workplace inspections must be 
considered and used if inspections are to be a valid part of the safety and health 
program. For this to be achieved, it should be clear who has ultimate responsibility 
for considering and making decisions on action which is to be taken. 


Equally important is the need to ensure that there is timely feedback to 
those persons responsible for undertaking inspections. If no concern is shown, or no 
feedback is given, the persons doing the inspection will quickly feel that this is a 
pointless exercise. 

The information obtained from regular inspections should be reviewed 
carefully to identify where immediate corrective action is needed and to identify 
trends as part of overall monitoring of program effectiveness. Analysis of inspec- 
tion reports over a period of time may, for example: 

e highlight the need for training in certain areas; 

e provide insight as to why accidents are occurring in particular areas; 
e establish priorities for corrective action; 

e assist in establishing or improving safe work practices; 


e indicate areas, equipment, etc. which may require more in-depth hazard 
analysis. 
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APPENDIX A 


SAMPLE FLOOR PLAN LAYOUT 
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APPENDIX B 
SAMPLE INSPECTION CHECK SHEET 


. VENTILATION: FUMES DUSTS 
VAPOURS OTHERS 


. YARDS AND BUILDINGS: ACCESS AISLES WORK AREAS 


STRUCTURE CONDITION ROADS HOUSEKEEPING 


- FLOORS, STAIRWAYS AND CONDITION GUARDRAILS HANDRAILS 
WALKWAYS: HOUSEKEEPING ILLUMINATION 


. LADDERS, SCAFFOLDS, ETC.: SUITABILITY STRENGTH 


PROPERLY USED PROPERLY MAINTAINED 


- EXCAVATIONS: SHORED OR SLOPED BARRICADED 


ACCESS SPOILAGE PILES 


. ILLUMINATION: DAY: WORK AREAS PASSAGEWAYS 


NIGHT: WORK AREAS PASSAGEWAYS 


. ELECTRICAL EQUIPMENT: CONDITION IDENTIFICATION 
OF CONTROLS 


. HARMFUL MATERIALS: STORAGE HANDLING 


. PERSONAL PROTECTIVE ADEQUACY CONDITION 
EQUIPMENT: AVAILABILITY USED 


- EQUIPMENT: CONTROLS ACCESSIBLE LOCK-OUT PROCEDURES CONTROLS IDENTIFIED 
CONDITION OPERATING PROCEDURES 


- MACHINE GUARDS: POWER TRANSMISSION POINT OF OPERATION 
. HAND TOOLS: CONDITION SUITABILITY 


. PORTABLE POWER TOOLS: CONDITION SUITABILITY GROUNDED OR DOUBLE- 
INSULATED 


. HOISTING EQUIPMENT: CONTROLS IDENTIFIED RIGGING SIGNALS 
SAFETY DEVICES RECORDS 


. MATERIAL HANDLING CONDITION GUARDS 
EQUIPMENT: CONTROLS RECORDS 


. MATERIAL STORAGE: STABILITY CONVENIENCE HOUSEKEEPING 


. FIRST AID: SUPPLIES QUALIFIED ATTENDANT RECORDS 


IF REQUIRED 
CONDITION OF SUPPLIES 


FLAMMABLE MATERIALS 
CONTROLLED 


FIRE PREVENTION TRAINING 


. FIRE PREVENTION: EQUIPMENT EXITS 
FIREFIGHTING TRAINING EVACUATION TRAINING 


. UNSAFE ACTS: REPORT EACH OBSERVATION OF FAULTY PROCEDURE 
OF UNSAFE PRACTICE 


PART Il OF THE CODE 
POSTED 


. SAFETY PROGRAM: SAFETY POLICY 


V Indicates satisfactory condition. 
x Indicates faulty condition. Give details on follow-up. 
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FOLLOW-UP DETAILS - INSPECTION CHECK SHEET 


. VENTILATION: 


YARDS AND BUILDINGS: 


FLOORS, STAIRWAYS AND WALKWAYS: 


LADDERS, SCAFFOLDS, ETC.: 


EXCAVATIONS: 


ILLUMINATION: 


ELECTRICAL EQUIPMENT: 


HARMFUL MATERIALS: 


PERSONAL PROTECTIVE EQUIPMENT: 


. EQUIPMENT: 


. HAND TOOLS: 


. PORTABLE POWER TOOLS: 


. HOISTING EQUIPMENT: 


. UNSAFE ACTS: 


. SAFETY PROGRAM: 


. MACHINE GUARDS: 


. MATERIAL HANDLING EQUIPMENT: 
. MATERIAL STORAGE: 
. FIRST AID: 


. FIRE PREVENTION: 
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APPENDIX C 
SAMPLE WORKPLACE INSPECTION RECORDING FORM 


INSPECTION LOCATION: DATE OF INSPECTION: 


DEPARTMENT/AREAS 
COVERED: TIME OF INSPECTION: 


OBSERVATIONS FOR FUTURE FOLLOW-UP 


REPEAT ITEM 
ITEM (AND LOCATION HAZARD(S) RECOMMENDED RESPONSIBLE ACTION 
OF ITEM) OBSERVED ACTION PERSON TAKEN DATE 


COPIES TO: INSPECTED BY: 


FOR ACTION: 


FOR INFORMATION: ee ee 


SAye 


_ 


e _ 
lee. 7 
pe wee ~ eee hs 


oe a 
er ie 
. oe ‘ar a‘ a b sf 


4 i. F - =i 
“s a = so t = 
3° SS) 
oe a, 
- - a 
Pe, 7 
7 4 i 
1 oy | ; 
~ > 


4 

' 
<i, & 

J 


(\ 
= 
~ 
a 4 
malig Tp My 
7 7 


| 
¢ 4 ae 
- . = 
# ¢ ’ a ~ 
a 7 - i, 17) — = 
= 28 ~ | 
1 < ra one é a = 
: $ = "e et 
7 r 
ae a § rs @ i, re & é 
‘ 
' 
1 
5 


u 


hh ae 


» 


yr: OE Jae oe a re 
a . Niel 


con a ian Pal Ee ° 


> ie lily 
_—_ S 


ay Ale 


>: NOILVWNYOSNI,G SYLIL V 
> JLINS YANNOG YNOd 


> YNALIAdSNI > ¥ SaldOD 


ilva ISid J1gVSNOdS3I4Y JIJONVWINOD3AY Belee $3AI413u (31D1LYV.1 
aunsaw quNS3W LNaW suaONVG 30 LNIW3DV1dWa) 
NVIANON 


IAINS NG SNi4d XNV SINOUVINAY 
> NOILD3dSNI,1 30 3YN3AH > SLDIdSNI 
SYNIALDIIS NO JIDIAYNSS 
> NOILDIdSNI,1 30 3LVa > NOILDAdSNI,1 30 N3N 


TWAWYL IG NIM NG NOILIAdSNILG LYOddV¥ 3d JIZGOW 
2 IXAINNV 


=O,- 


* JLIMNDIS IG IWWIVYOOUd 


— SSS 


* XNIJYIONVA $31S49 


eee 


- SSIGNIDNI S30 NOILN3ARYd 


eee 


- SNIOS SYSIINSUd 


* XNVIYFLVIN $30 JOVSOdSYLNI © 


* XAVINAILVW S30 NOILNALNNVW 30 S1ISYVddV 


- JOWAI1 SC SWUAWVddV ~ 


: SHILWLYOd SANOIYLIIII SMLNO - 
>NIVALY STILNO © 
 SUNFLIILONd S4ILISOdSIG * 


> LNFWAdINDZ © 


> JTISNNOSYAd NOILDILOYd 3d LNIWAdINOS 


: SASNAYIONVO SIYNFIILVIAN 


> 3NOWLIITZ IOVITLNO © 


: JOVYIVIDA 


: SNOILVAVIX4 


> D139 ‘SIDVGNV4AVHDII '$3113HDI 


: SAOVSSVd 13 SYSITVISA ‘SUSHINV Id © 


> NOILVYAY * 


NOILDIdSNILG SHDIS - IAINS JT YNS STIWLIG 


> SINAWNILYE 13 SYNOD © 


‘02 


‘él 


‘Sl 


“Lt 


SSI lec 


‘IAINS a] INS S|IeYaP Sap WUUOG “XNape}9ap anbipu| x 
“quesiejsizes anbipuy A 


JLIYNDIS 3G 
JYIILVW NI INDILINOd 


J3HDI4IV 


3GO)D NG Il JILYVd > JLIMNDIS IG INWWUNONd 07 


S3ISNSYIONVG SINOILVYd 


31D 3YYOINI IGOHIIW $31 S3LNOL YITVNOIS > XN3YZONVGS31S3D ‘6L 
S3IGN3IDNI $30 NOILVNDWAI,G S3INDIN S3IGNJONI S37 SYLNOD 
NOILN3A3Ud N3 NOILVWHOS Sai NaNollewuod 3LLN1N3 NOLLVWHO4S 
$331QY1LNOD : tng 
STIAVWWYVTINI SSUZIILVN S3ILYOS LN3W3dINDI * SSIGNJDNI $30 NOILN3AZY L 
S3UNLINYNOS S30 LVL3 
JUIVSSIOIN IS 
ENTESIEN) SERMON TIOBES S3YNLINUNOS = SNIOS SUSIWSYd “ZL 
3L3udOUd 13 IUGYO ILIGOWWOD JLIMGWVLS = XNVIMSLVW S30 39VSOd3uLN3 “OL 
3U1si93u S3GNVWWOD > XAVIMALVW S30 
SYN31DILOUd SJILISOdSIG ivig NOLLN3LANWW 3G S1Iauvddv “SL 
3N1SI93u ZLIUNDAS 3G S4ILISOdSIG 
XNVNOIS SLNaW33u9 S33NDIGNI SIGNVWWOD : JDVAIT IA SUBUVddv “bh 
> S4ILVLYOd 
318N0G LNV10s! 
NO AYYaL IO 3SIud ALIWYOINOD 1v13 $INDIY1931Z SULNO “EL 
3LIWYOINOD iva “NIVW YY STLNO “ZL 
LN3WIN 3ndw19373 
-NOILDNO4 3G LNIOd NOISSIWSNWUL © SUNFLDILONd S4ILISOdSIG “LL 
LN3W3N 
-NOILINOJ 30 IGOW 
S33NDIGNI JOVTINOWYIA Buns 
s3GNVWWOD 30 S3NDINHD3L $3181SS390V SIGNVWWOD > LNIW3dINOI “OL 
3smn 3LNISINOdsIa > 3N3NNOSU3d 
1vi3 LvndjaVv NOILD3LOUd 30 LNIW3dINDI 6 
NOLLNSLNNYW 39 vSOd3NINI > S3SN3UZONVO SINIILVA 8 
SaGNVWWOD 
530 NOILVDIGNI 1w13 > 3NOW193913 IDVINLNO “Z 
sunod S39 VSSWd LINN 30 WWAWUL 3G S3NOZ 
synod S39 VSSWd UNOS 3G WWAVUL 3G S3NOZ :39vuIvDa 9 
$13HD30 
30 LN3IW3113NOWY $309V 
s30vINyv8 NOSIVNITDNI NO NOSNVL3 > SNOILVAWDX3 °S 
NalL3¥LN3 NOS JLVNOIAW NOILWSITILN Oa 
3100s 3LIWYO4INOD S39 VONW4VH93 ‘SITISHD3 b 
39vuIV1D3 313udOUd 13 IYGYO : $39VSSvd 
Sad WU sNO4-3GUWd twi3 13 SY3INWS3 ‘SUSHONWId “E 
313¥dOUd 13 3YGYO S3IOA JLN3dYVHD V1 30 LV13 
TIVAVUL IG S3ulV s3agnv $309v > SLNIWILY8 L3SUNOD Zz 
SauLN sunadvA 
$auaissnod sa3wn4 >: NOILWURV “L 


NOILDIdSNI.G JHDId 30 JTJGOW 
€ IXINNV 


-¢€I- 


(+VEP 06) xneuebuep 


S+1n4q ep xneer|N Mm 4j@,} @ soy] 4uUep |99e,p xne@ | sapew 
space eeote ene sanbs}y nel] Sep fUSWeU | Wey) 
sasnad ; ca 
sep usysebew YW; 4 & 
¢ 30N3931 


abess| jy 


senby}wy ys 
S4|Npoud sap 
4+ode44u3 


auntulad 
ep 42uU)gGed 


a6e||!dweyse,p 
sassaud 
sep 93] /e@s 


jnesseidwop & anb | uedew 
abe} quessy 


a] 4asyney 


jeuls 
a6e | quessy 


$1|ess3 


@ esesodeipu3 


a6e||equy SJUl} 
& @ S$)npoud sep se49|wed 
uo!4|pedxe 4a seu, few sep 
eBbesodaupug uo | +desey @ @ 


FOVLTC NVId Id JTFAGOW 


V AXYNNV 


an sume reste gon? whee wal ae tec 4 ' = emi 
a f 
bie Uh dea Mavens Mule pn Pls) shG Aen én eee 


i 
+ os Pees ttn te Helena 
a | 
oer: | 
Pi * ein ne ae 44 ue; | ‘ny? a > VPA  - 
7 — ‘CAP: etn Aint @ = aij (Paty A 


a eed Bie. . 
. nt aS ‘pa trh< ¢ “a 


wey A é Wii 1% ) Gu 7 : 
pod Fo forint ie ny vr er Sai wey q 


i] ae Lee 8 oe ' ee 
1, aegis ’ i "7 ns 
_ - of i \es . i 
Ls ee Le o're) y - 
=; 2rQe Si ae ie) 
7 ss SS arin? oy 


ell be 


“9JITN B}NOP sues jIesas JUa}UASaId sjI, Nb suaHuep sap aassnod 
snjd askjeue aun sjanbsa| unod "3a ‘jalayew a] ‘syiOupUa sa| sajeubis e 


'S$9}UCYSIXO 
SOPOU}IW $d] JIIO!aWe 2 NO JIEACJ] BP S9POY}JAW Soules BP JoINeYsul CJIpIe e@ 


'SQAI}IIIIOD SBINSAW SAP a}O0ld ap aupso | sjqeja oe 


'S4N91IIS SUILLAD 
suep juasinpoid as sjuapinxe sap 1onbinod aipuaidwod ap aijjowsod e 


‘SQUIEWOP SUIEPIID SUPP UO!JEWIO} BP UIOSAQ a] JIPOSSII DIe} e 


: a}dwaxea sed ‘yiesunod uoindedsul p suoddes 
sop anpisse ashjeue,] “9}1Ded4J49,| 9p 9]Q4}U0) ap jeqo;H awwesboid uN,p aiped 
3] SUBP S2IULPUD} Sa] JaBeHap ap ja $9A1}D9II09 SJINSAaW Sap JUIWAa}eIPaWUW! dIpU|aId 
ap nai yileune A ji nO saulewop saj JaUIWIa}JIP Aap UlYe JUBWAAI}UAa}e sashjeue 
3419 JeIAIP Sosaij|nBes suoijadsul,p ajins ej @ anuaj{qo uoleWIOsUI 


“IPAIIE 9]]9} DUN, p az[IZN} e] e APIA UBIG JUOJaN|IUOD 
S9UUOSIIA $99 ‘UO!}DEOI}34 DUNING JIUINOJ JNJ] BU NO }9I9}UI UNINe aysajluewW INI] aU 
UO IS AND jUaPIAD sa || “UOI}DeEOI}94 e] UNWOddO sdwWa} Ua JUSAIOS|I SUOIPIAdSUI Sa] 
dle} ap saagbHseyd sauuosiad saj anb a9 e Jayjian 9p JUeEWOCdUI! IssNne NO} sS9 || 


‘a4puaid e saunsaWw Sap JapIIap 
ap ja UOl}eEN}zIs e] saskjeue p awi}jN 9z1IGesuodsas e] aqwodu! INnb e auuOsiad ej ap 
WOU 9| d1J}JEUUOD 3Ne} |! “Ulf 9}}99 Y “JIeEAeI] AP Nal] Np sasatjnHas suoidadsul,p aziNs 
2] 2 9Nua}qoO UO! eEWIOJUI,| J9SI]1N Ya sasAyeue Ne} [I “WWeEAe1} Ne ajUes ap ja 9}1NDaS 
ap auwesboud np ajqejen JUaWa]a UN JUAN}I}SUOD SUO!I}AdSUI Sa] aNb Nog 


JLIMNIIS IG SAINYON SAG JIOULNOD : JdVL3 FINFIYLVNO 


=O = 


‘Ud9!}a4}Ua,| 8p ajqesuodsai a] e 
‘9}IINIIS P| 9D INDJEUUOPIOO) aj e 
'9}URS BP }9 9}IUINIAS AP d1aI}eEW Ud S}Ue}UISIId|I Sa] oe 
‘9}URS BP 19 911INIIS ABP 9}IWOD NP SaiquiawW Saj_ oe 
‘SLUPIJIBAINS SO] oe 
‘IIIAIIS BP SINDJIIIIP Sa|_—® 
‘QUISN, | PINIPAIIIP 9] e@ 
: S99UUO!JUIW 
SNOS S9UUOSIJad Sap sunaisnid ap no aun, ap 4i6es ynad || “uoldadsul,p syoddes 


$a] Jassoupe yney |! INnb e sauuOsiad saj JaUHISap ap yUeWOdWI DUOP }js~a || 


‘sasiid ja Saabesiaua JUaWaydwold 
}UOS S$9AI}D9IIOD SOINSIW $a] IS Jd S9SS919}U! SIBIWIId KXNe szanbiunwwWwod jUsWapiIdes 
JUOS SUOISN|IUOD Sas Is AND arerIJja9 JUBWIeIA Clas BU UO!}adSUI dU 


IAINS Ne WeNb a}ljiqesuodsay 


"J!eAeI} BP NaI] anbeyd ap 
SUIOSAQ SAP UO!IUO} UA JIJ!POW JJ}a JUBWA]IDe} JIeEINO INb ‘5 axauue,| e asle;NWO} 
OP aapowW UN eJIANOI} UG ‘aT!e|NWIO} UN YUASIIIN 19 JUIIOge|a Sasiidasjua sa| 
anb suopuewwodas snou ‘yoddei un Jabipas ap ajjaidyyo asaiuew ej sed asidaid au 
!eAeI} NP UaIpeued apOD aj aNb ualg “suo!}Dadsu!l sap SO] Sa9Aaja4 SUO!JEAIASGO xNe 
yueNb uoldaiip ej ap indde | 41ua}qo e Juaple suoddes suog aq “aj{/9N}e} a VsIDUOD 
QJZIUCW BUN,p sawajqosd sap }UeINOD Ne asiW a4j—a HOP UO!DaIIP e| ‘'anbuodjanb 
Jabuep un sawiddns ap no JajnBnf ap uye sainsaw sap aipuaid ne} 1S 


LYOddV4U : JdV15 INFISIONL 


“sjuiod 
saujne sa] JaUUO!UaW INO jIZIUIYap WOddel Np uo!Depess e| B4pUuazj}e Nad 
UO ‘JeEIpawWW! JaBUeP NO} ap adUaSaId e| INS UO!UAI1e | J94193e,p FUOdUWI || e 


‘saasasqo e ajja,nb suabuep Ssaj snod }10s 39 anb inb saweygq e saya 
lu “|IEACI} J} JUBWA]IZNUl aIdWoOajU! IU YIOP au UOIDadsU!,| ap aabseyd 
QUUOSJad e| ‘sUOI}saNb sauleyad sasod ap aulessadauU 94j}a-jN|d 310s |. Nb usIq e 


: SJUBAINS XNeLUIWePUO} 
sadiduud sap 3}dwod 4iua} jne} |! ‘UONDedsul auN ole} ap JUsWOW NY 


°9}19|/GWOd 19S UOIPAASUI J1JOA ‘JUeSIES 9D “WaIPawWaI 
A inod sasiessadau sainsaw sa] aipuaid ne} [I ‘SaAa|aI JUOS S4aHUeP saijNe p 
anbsio7 ‘saziwi; As sed }ne} au [I sie ’9dDUdIIJ9I BP JUIOd 91} OA SOYA) }S9 3j/Q4}U0D 
IP a}S!I| FJOA “SJaI|NIIWed UaIG jUOS IN| INb siaaHuep suleyad Ja}UasaId jNad j!eAe1} 
9p NaljiwW J4}JOA aNb sluaANOs as ap aYOdUWI || ‘“asinbIe aduaIadxa,| ap ja aIOj|dWa 
a{j9,Nb sapad0id sap uol}DUO} Ua a}sI] BIdOud es IIOATIUOD jIeIAaP UOI}TeEsIUeHIO 
anbeyd ‘juepuaday “3/Q4}U0D ap 9ajsI| ABP aJapOW UN daj}UaseId g axaUUe 7 


“SNUBAINS 
SjuapINde sa] uns suOoddeds sap ja sapad0id ap jo JUaWAadINbsa p syuawabuey) sap 
319 UOJ Sajja,nb saiunsse's ap ulje Sa}si| S9d aNADI UB JUBWAIII|NB|d sassed jIeuAap 
uO ‘Sjanjuand siaHbuep saj SNO} sasaUINUD }JUOS NO 93jQ1}UOD AP Sajsi] Sap Jassaup 
IP JjIZN jsa [I ‘B]QIssod 1]QNO 1NO} 4d2IA9,P Jo aPIWIOJIUN,| JauNsse Pp UlLW 


NOILDAdSNI : JdVL4 AINAIXNAG 


‘$,U9pIdIe Sa| INS SUOddes ap UO!IWepa ap 
ja sajanbua p sulj sap e ‘a710DUa ‘NO SaNida/ SBP UO!}eI}IUI,| INOd BWWOD sul} SoujNe,p 
@ JIAJaS JUQWa|ebs }nad ue|d aD “9}0UUe 36e}9,p Uejd 9p ajdwaxa UN VY axauUe | 
@ C1BANOI} UGE ‘SUal[NdIWed sanbsi sap jUe}UasaId ja SaWa|qoud sap jUeN.I}sUOD 
$1N9}D9S $3] JaNbipul A issne ynad UG ‘suo!}esadO Sap JUBWaNOJap aj JaNnbijdxa unod 
139 9NUd}GO UO!eEWIOJU! | JaWINS|I INO ajI}N JasaAe|s }N|ad abeja,p ued a7 


‘Ssaljndiped sawajqoid saujne,p e 


‘epeues sieves] sed awWwoU 9114Nd—as 
ap yuabe un ded siwiad suoljnuijsul sa] NO uolzadsul,p syyodde sai e 


‘ualjas}Ua,| ins suOddei sa] 
‘saiNdiia}Ue SUO!IPIAASUI SUP $}e}|NSad $9} 


‘s}Ue}UaS 
-31da41 S8p NO 31URS AP ja a}IINDAS AP 9}IWOD NP suoljepueWWOIa S2| 


‘[IeACI} 
ne siabuep suleyad JUEUIIIUOD SuNayIeAes} Sap sajzulejd no suoddei sa| 


‘SUIOS SJBIWIIIC S93] JUCAHIXS SJUIPIIUI $9] 
‘azanbua,p suoddes sa] 


‘siNaisa}Ue S}UaPIIIe $a] INS SAQUUOPN Sa} 


: SINDad S}JUBWAUDIasUaI SING 


{IACI} AP Nal] Ne sasaljndiped saduabixa sasjne sa} 


‘(abeyaanes ap 
yUaWadINba ‘sulos syaiwaid ‘saipuadul) 9dUdHIN p sed Ud saiNpadold sa| 


‘S9NDIUYII} $9]O1}UOD Sa} 

‘3|J9UUOSIAd UO!}D9}0OId ap JUaWadINb~ | 

‘sjUedUGe} Sap SAHIeYD ap SIaIYed Sa] 

‘YONDV,| FP SAWIOU So] 

‘|IEAC1} AP Sanbijeud sauuOg| Sa] ja |IEACI} BP S9POU}OW So] 
‘9SlUd34}Ud, | 9P 9UJa}U! JUBWI}HaI 9] 


‘jUIWA|Hay 3] 1a 9POD Np || aed e| 


: Sajeba] SAdUaDIXa Sa] Ja SOUIOU Sa] 


"|!€ACI} BP Nai] Ne saudoud saduabixa saujne sa} 

‘SOILOS $d] 

‘abesodaijua,p savie sa| 

‘S99SI[I}N B4ZQ JUBANOT SasnaiabHuep saduejsqns $aj INS UOIJEWIO;U! | 


1Q44e,p 
}9 B9YUIIeCW UO OSIW 9p JUBWOW 9o| jo suoljesado sop JUIWY|[NOJIpP 9| 


‘S89Si[I1N SaulydeW 
sap 19 jUaWadiInbs,| ap juawadejdwa,| juenbipul aseq ap uejd aj e 


‘s}UIWI}EG Sa]_ oe 
: QUISN,| OP aj|quiasua p ue|da] *| 
: $9140697e) S104} Ua JUAasse|> as SasINbaJ sadUeSsIEUUOD Sa| ‘}UaWA||aI}UaSsy 


"[!2ACd} Ap Nal] a] UEP aJUNDaS ANA ap yUIOd 
ne sawajqoid sap juenzi}suod sinaydas saj 1a snuanins elap sjuapinre saj_ e 


‘JUBWIUUOIIAUD,| NO Sapadoid sa] 
‘sjlasedde sa] ‘juawadinba,| 49}Uasaid juaAnad anb siabuep sap awweb ey e 


‘S9DINOS 
saujne, p JUBUUDIAOIA sajja,nb ‘aiodua ‘NO asiidaijUa,| e sasaljnoiqued 
‘HEACJ} NP Uaipeued apoOd Np jj awed e; e JUaWaWIOJUOD JUaWAa/Hay 
NP $99JI} JUIIOS Sajja,Nb ‘sa}UaUIAd 9}1UNIIaS AP SawWIOU Saja SADUaHIXa sa} e 


‘/IEACI} BP S9POUJIW SAP ja Sjals}SNpU! Sapad0ud Sap aunjeu el e 


: SLUBAINS S}JUIWII—a SBP UOISUdY 
-g14dW0d 9UUOg 9UN jd adUeSSIeEUUOD BUUOG |UN abIxa INb ad ‘syaBuep sa| 4a}Da}9p 
e sajqesuodsai sap sjajiqey,| uns asodas uoljdadsul aun p 93I9edI}J49,] 


saiulessadau SjuawauUBblasuay 


“Japsey 
sues sayiodde a4j9 JUAIeIASP Sj1I}29110) Saj }a ‘ajqesuodsai asieuuolsab 
ne no }ueVjlaAins ne dwey)-aj-ins sajeubis 3139 JUaIeJAAap JUsUIWWI 
JaBuep un juaj}uasaid inb uondadsul aun,p sinod ne sanajas s}ulod say e 


‘JUCEHOdWI UONeAI}OW ap 1N|BWe} UN aNjI}SU0) SUOI}IadSUI Sa] aN{Iajja 
}UO INb sauUOSJad xNe UO!WDeCOJ}a4 BP 3a IAINS BP Saunsaw ap arejd ua asiwe|] e 


‘Jaluysnpul aysiuaiHBAy un no 
inaiuabul un ja} ‘Yadxa un,p uoluido | Juanbas JUaANAad suOl{sanb sauleyad e 


‘ulosag ne sJIOANO sad Janbajap snod ja sasinbad $9A1}994109 saunsaw 
$3| JaUIWJa}ap INOd no sayOdde sNoOd sasiessadaU SIIOANO SaP 91}S9AU! 34}9 
}IOp syoddes saj anaas ua sassed ap saabiey> sauuosiad sap aun sulow ne e 


‘ajues ap ja 
9UNIIS AP JiaijeEW UD S}Ue}USSIIGaI SAP Ja 9}UES AP Jd 9}UNIAS AP SaIWOD 
sap a}ueyoduil sai} UO!}DUO} BUN jsa UO!}adsuUI,p sOdded sap asfjeue| e 


‘uoladsul, p suoddes 
sap uawexa,| ap aztjiqesuodsas ej sanqujje,p JUaWOW Ne sjueAins sjulod saj j14dsa, | 
@ JapseB ap juaiAuod |! slew ‘asjne,| e@ asiudasjua auN,p jUodIaeA ayI|Iqesuodsad 
93399 aqwodu! iInb e sauuosiad sap sadua}adwod sa] ja NesAlU 9] 


"S99UOdde $9AI}I9IIOI SAINSIW Sd] 19 JUBWAIAI}UI}}C SPUIWEXI UOS S9AB|9I S}NeJIpP 
sa} Is anb ajizn esas au uolpadsul| ‘dua assind ajja,nb 9}uUa||a2xa Issny 


~ UONDadSU! p SUOddeI Sa] ANA|I UD assed INO 


"|I2Ae1} ap Naljiw aj suep auly.eW ajjaANOU aUN,pP NO apadoid NeaAnou 
UN,p UOIPNpoOJjU!,| ap JUaWOW Ne sazie} a4ja IssNne JUBAIOP SUOI}AadSUI Sap 


‘(a}SOd a] UOjas JaIUeA JURANOM $a}zIAI}Ie Sap auNnjeu e| ‘UeNb anbeyd 
inod ase} as JualesAap SuO!}adsu! saj}) jleAes? BP sSueNb ap suiquiou aj e 


‘sapUuanbas snjd ja SaqUI}sIp suOI}adsuI 
S8p Ja}Issadau yUaANAd a|Aaja anbsis uN jUa}UaSaId INb sapad0id sal] e 


'SOXI} S9|[EAII}LU! @ SUOI}IAdSUI Sap 
jUapISSaIaU SIQHUeP sap BYOdWOD UO!}eSIjI1N,| JUOP s}JUaWAadINbs suleysad e 


‘S9PUISIP SUOIPaAdSUI Sap JalpIASN/ 
JUDANAM sjUIIIJJIP SUNajIeAes} SAP NO sjiasedde sap uesiIjN spUsIasJIP 
Ssapa00id sap sed ‘ainbsaAua sna] ja SazIAI}De,P NO sapad0id 9p diqwOoU a] e 


: SLUBAINS SLUIOd Sa] UOIJEJDPISUOD UD BIPUIIC 
yNey |! ‘BUINbssj UNV] 9p Ja JaNpajja e suOIadsu!_p aIqWOU NP JapIdap ap juswWOW 
ne ‘juepuadayd ‘sasieljsaA Sa] jo Bul}UeD e| ‘s}JUaWAaUUO!}e}s $a] aNb sja} “jIeAe1} 
9p Nal] auWOdD sed JUBWATJaNIGey JUaAJAS BU IND s}iOJPUA Sa} JUaWa|eHa Jap~adSuI 
}IELAIP UC “UI!}aI}UA,P Soule $aj ja BBesodasjua_p sadedsa sa] ‘xneaing saj ‘siudwod 
A ‘sayadsul 3139 JUIAIOP JUBWASSI|Ge}9 UN _P |IEAe1} BP XNal| $3] SNO} anb Juop yinsuass 
|| “ANS JUsWazPIeJIed 9WWOD WaPISUOD 9jJ}a }NBd dU |!eAeJ} BP Nal] UNINY 


é Ja} adsu! |I-}ney an 


‘uolpadsul | ap anua} e] ap jueINOD 
Ne Siw aja ‘SUIOW dj 1NO} e ‘VIeIABP NO adIAJaS UOS e4a}adSU! INb adinba,| 
ap aijed ase} pesAap jieAes} ap unajyas Np no abeza,| ap jueljianins a] e 


Faysijeidsads aujzne NO Ualdpaj—a UN ‘AnaiuabHul UN ‘ajdwaxa 
Jed ‘auwo> uolpadsul p sdinba,| ap ulas ne aysijeidads un 49}dwWod ap aji}n 
}S9 |! ‘|IEACJ} Bp sapad0id ap no JUaWadiInbs | ap uoiDadsul,| ap JUBWOW Ne e 


‘$1N9IC} $94}Ne Jd [IEACI} BP Sa}sod 
S}USIAJJIP S9P 93dWOd 41U9} INOd JaeA YIesINOd sadinbs sap uONIsodwo) ej e 


‘$9491/NBa4 suoidadsul sa] J9N}Da}4a IeUINOd aUes 8P 19 ajluNdas ap 
a19!}eW Ud JUe}UaSaId94 UN,P NO 9}URSs ap ja |IINDas ap azIWOD Np aiqwaw 
UN,P 328 SBIIIAIIS S}USIDHIP Sap [!eAed} 3] UIQ JUeSsIeEUUOD aXoj|dWA UN,p 
‘a6e79,| ap jueljlaains np ‘auisn,| ap asleuuonsab np aawWsJO}, adinba aun 


: UOIZEJBPISUOD Ua SlUd 34a }UBAIOP SjUeAINS syadse saq 


é SUOIDAdSUI $9] J9N}DA}}a HOP INO 


"said snjd nad un,p s}adse sad ap suleyiad JUeUa}UIEW SUOAO/ 


"JIEAC1} BP XNal| S9P adUeSSIEUUOD BUUOY 9UN ja UO!eWIO} 
e| ‘adualuadxa,| juehe sauuosiad sap sed saanjda}ja JUOS suO!DAadsUI sa] 


DIGEYS JUBWAIIIE|D LIOS $9AI}IIIIOD S9INSIW JP JJANSO Ud |aSIW 
2] Op ja SUOIJEPUCWWOIAI S9P apNia,| 9p ‘UOdIWDadSU!,| AP azI|Iqesuodsai e| 


‘SIUIJAP JUBIOS UOIZIAdSUI Pp $j1OupUa Sa] ja SUO!adSUI Sap adUaNb|J e| 


anb aos ap saaludoudde 


saunpar0jd ap sIpOsse | }Ne} |! ‘BDeI1JJa J1OS UOIWDAdSU!, Pp aWaysAs UN Nb INOg 


"/IEACI} NE 91US VP Jd 9}IUNIAS Aap JiaI}eW UA SIO] SAP ja!goO | Jo JUdSA || 
Japedses inod sipuaid jUaAIOp Ssahojdwa s$aj ja snaAojdwa,| anb sainsaw 


‘adeI4J9 UONDEdsu! p 
aWa}sks UN,p JUIWIUUO!}IUOY Np sajqesuodsas sauUOSJad ap UO!jeUbIsap e| 


‘/IEACJ} NE 9}URS Vp jd 9}IUNIAS ap aiaizew Ua 
asiidasjua,| ap xneqo)6 sjiyal[qo sap azinsunod e| suep suoljdadsul Sap 3]Q4 9] 


‘UOIPaJIIP ayNey ej ap JUaWAaHebu—a | 


“UOIPEIOGLIa UOS 491/192} JUaANA JUAaAINS INb xnesaUabH 
SjUuIOd $a] slew ‘asiudasjUa,| UOJaS JUOJAIVEA 9}INDUOD ap aUubI| 3339) ap NuUa}UOd aj ja 
JWIOJ 8] “81UeS ap ja a}UNDaS ap aWWeIHOId Np ajquiasua,| Nod 3a}iNpuOd ap aub}| 
JUN JASNJJIP 1a 4NGe} a Natl saiwaid ua 3Ne} |! ‘asley 8d INOg “yINSINOd ajja,Nb s}139a/go 
Sap 32 a}IAIe 3}399 ap pueba,| e JUaWabebusa uos ap aubiows} uoljasIp ayney e| 


anb ayoduil |! ‘a}1und—as ap awweiboid Np jUaWal—a s1jNe 1N0} INOd awwoD 


‘saaiudoidde saunpadoid sap 3a a}INpuOd ap aubl| aun 41|qe}9,p 


js UOIWDadsUI aUUOG aUN,p UO!}e1edaid e| SUep JJAINS e adeja Jigiwaid eF 


sa.inpar0id 3a 3}INpUOD ap sub!y 


NOILVISINV Id - dd V1 JUAIINAd 


"JUaAINS INb saijIdeyd sa] suep jie}ap Ua SNjd 39a}1e1} sa Sadej}a Sad ap auNIeYD 


yoddey ‘¢ d}IINDVS ap 
SQWIOU SAP 3jQIJUOD “YP 


uolpodsu| “2 UOIJEIIJIUL|q “| 


‘|12ACJ} Bp Nal] Np uolpadsul p awaysAs 


UOg UN,p JUuaWASs!|qe}a,p Sadeja SasiaAIp Sa] aBeHap yins inb awwesbelp aq 


‘sjuapine 
Sap UOl}UaAIId ap anbijyewaysks aWWeIHoOId UN sUueP aIldDSUI,S Ja SBBNIAJJO 


JUdWAIII|NHB9s 3439 YUBAIOP Saja ‘saredJa 3439 UNOg “«aNbiun» 9a}zIAIVDe 
QOS! SLIAIWDE BUN BWWOD SaduapIsUOD aJj}9 Sed JUaIeIA|VP aU SUO!AadSUI SAT 


"3]Q4}UOD AP SBINSAW Sap 9}1DedIJJd, | Ja|[IBAINS ap 


‘s}udUIped 
S9AI}IIIIOD SoINSaW Sa] a2e/d Ua 341}}JaW |VP ja ssaHueP sa] d1jJeUUOIII ap 


oun no 


: JUa}aUWAd sajjqZ “a}Ues ap 
}8 ajluNndas ap aWWeHOId Np jaljUuassa JUaWA|a UN JUaN}I}SUOD SUOIIadSUI Saq 


“auweiBoid np sjuawa|a SaujzNe p sasOljawe 


yo saAndde snod saasijizn JUOS suO!WadsU! Sad ‘JUBW9A}I9IIOD $99N}99}13 
"9]Q1LUOD OP S9INSIW SAP d}IDEIYO | JD|[IOAINS 

'3/O4}UOD BP SOINSaW Sap 41/GQe}9 

‘S8XIUUOD SIINPIIOIC SIP }.9 SOWIOU SBP JAX} 


‘(Sasnaiabuep sudl}ipuod saj ja sanbizeud saj) suaHuep say asjzieuUOdaI 


: s10AeS e ‘QuiwWebo 1d np sj1alqo xnediduid xne aaljas 
JS9 UONIUOJ 93799 '39/0S! 34}9,P UIO] “9}UeS AP Ja a}IINDaS ap aWWeIBOId Np jeqojb 


aiped aj suep nduad 94}9 IOP j!eAes} BP xnal| sap suoipadsul sap yalqo] 


JLNVS 40 19 JLIYNDAS Ad AIWINVYDOUd NN.G AYGV) 31 SNVG 


MVWAVUYL IG XNINM SAG SNOILDAdSNI S3G L3f/90O,1 


"}HeAe1} Ne a}1UNI—as e| a BUaIBAY | uns epeuer 
np juawajbay np ja jieaes} np uaipeued apo 
np saduabixa xne awsojuod jsa jieAes} ap nal| 
34}0A anb Jaunsse e UaNq!}UOD sUuOIDadsuUI $a 


"JI2Ae1} Ne a}UeS 
9P 198 a11INDVs ap awWWeIHoid UOg UN | jalj}Uassa 
JUBWI/9 UN 9NjI}SUOD a}IINDaS ap uOo!WadsUI] @ 


- YINJANOS 34S V SLNIOd 


"9}1914}99]3,| 9p S4dHuep Sa] 94}U0) UO!}D9}ONd 
ej ans yUueYOd IIA aiqed e;j e aanbijdxa jsa anbizda]9 JalVa}eW Np uOlD~adsul,] 
“SOUIYIEW SAP a SjI]NO Sap }Ue}IeJ} ||| BIWWed e] SUeP SaI|qe}a saw4OU xne JayOddes 
as yney |! ‘abejji3nNo| ap no auauiy.ew ej ap uoldadsul,| 9p JUaWOW Ne ‘ajdwaxea 
J@q “uoladsul,| }UepUad ja JUeAR jIeEAeI} Ne aJIUNDIS e| Ja BUaIHAY,| uns epeued 
np juawajbay np sajuauljiad saiued saj 49}j;Nsuod ap XUOpP ayOdUWI || 


seapedsa 
}UOS JUaWa|Hay a] suep sazIsaId sajeWIUIW SsadUabIxa sa] anb Jainsse,s snod 
[!EAeI} ap xNal| sap asaijnbas uo sadsul | wed saaunsse UaWaWWOU jUOS SUO!}eHI|GoO 
$9} “8PpOD a] Suep saadUOUA }UOS INaAO|dWAa,| ap sasidaid suO!}ebH!|Go sa] 10;dwa uos 
e@ auUOsIad anbeu)d ap a}ues e] 3a a}1UNIas e| JaNsse _p nafojdwa anbey) ap s10Aap 
Np 3sa j1,nb yUawa}I91|}dxa adUOU—A |[!eAeI]} NP UaIpeued apOd Np || alyed e7 


$31V9471 SADNIDIX4 S37 


‘suolpadsul p sodA} 
sauine,p e saydepe asja yuawayi9e} JUaANAd JUaNbIjdde's Inb sadiauud saj Juepuadad 


"34NYIO0IG 3339) ap yalns a} }UOS saaipiuejd sasaijnB|as suondaedsul say 


‘JIEACJ} BP SAPOU}IaW ja S9PaIOId Sa] siudwod A 
‘]JEACI1} BP SUO!}IPUOD $3] $9}NO} INS JUSTO Ja VaUIUUATapP [IeAes} ap ale auN 
suep asaijnBai aseq aun ins sazie} suoidadsul : sasaijnBbas suondedsul soa} 


‘UBdWACdINba| JaANOU }NO} ap aYyIIeW UA asi e| JUeAR $9}a/d 
-WO) SUO!}EIIJUBA Ja SUOIDAadSU! : NeEaAnoUu JUaWaAdiINba|,p suo daedsu! soa] 


‘SONbSi SAP 3/94}U0) ap aWWeIHOId UN,p NO 
jlj}uUaAsid NO Jaljnbas uaijasjUua,p aWWeIHOId UN SUeP }UIANOS UDALIDSUI'S 
suol}adsul sad ‘sanei6H syuapise p sanbsis yo} ap jUeJUasSaId aWa}sAs 
uN,p NO jUaWadINbsa,p juaWaj—a UN p ‘aUIyJeW 9UN,pP sadaid sajediduud 
Sap sasaijnBai suoijyadsul : sayjaijuassa sarvaid sap suoijdadsul so] 


‘|IEACIJ} 9] JBDUBWIWOD VP JULAR JIIeSS9IIU JUIBANOS }S9 UO!}adSuUI_p 
adh} 99 : xneiads sapard0id sap ya yUuswadinbs ap ajqejeaid uawexa,| 


‘9}IUNIIS AP JiaI}eEW UA SazI|IGesuOdsad 9p ajqwasua UN, p duped aj suep JUdW 
-9|JPUUOISEIIO Sazie} JUOS SUOI}adSUI Sad : Se9aljiUe|d UOU SUO!}IEdSUI Soa] 
e ‘uolpedsul,p sad} sudAIP JaWOdWOD {nad 9}1UNIas ap aWWeIHOId {NOL 

"JUaSOdWI Ss IND S9AI}IIII0) SBINSaW Sa] ‘Nal] e A ||, Nbssoj ‘IapDUeWWOIaL 


‘sa]Jau 
-U01}e19d0 Ja Sa}UeSIYINS JUOS ade/d Ua 3/Q1]U0D AP SaiNsaW $a} anb saunsse|s 


‘sasnasaBuep sanbijzeud ap no suolzipuos 
ap assibe's ji.nb ‘ajeipawuu! uoluaye aun jueanbas Jabuep jN0} JaAajas 


‘[IEAC1} BP SAPOU}IW $9] 18 S9P9d0Id Say “}JUBWIUUOIIAUA,| ‘}JUdWAadINba | 
‘s}UdWI}eEg Sa] }Ua}UISEId ANb sja_ad ja SjaNWIA SuaHuep say ajeubis 3a JaAajau 


: SOAS 


> @ PURSIA 
jleAes} Bp Naty UN,p asaijnBas 3a aAI}Ua}Ve UOIPEI WIA ap aWWeIHOId UN_p jaljuUassa 


}@ aulessad9U JUdWAa|a UN js—a |IeAeJ} BP Nal] UN,P ay"uNDas ap UOIDadsuUIy 


é IWAVWYL IG NIA NA.G NOILDAdSNI YWd NO-GN3ILNI.NO 


QiceeCHOe GH per qe 959", 


Peg uRbeayy: HMMS hed 
rip y's 
cease i ee 
it id ee 
Qn & iene 66 24 


HO LONTIQ IE 82 tidied Ge FQ 
so gp0r0 eee 
- yourerdiuen SUL ington ke 


- pidveg a CONGMiea: Gaccsenriives 


Je eem, ana thry on: wt 
MmiAA™ 1¢@ Gag F.. -¢ 


=< 


hs rt, al vs ae ma _ 
Rameesesaias ene 
ou q, my per aw Sener > 
naa yp Covduron sty oe 


ee NE gBTE Ob? WVIsECke 


@ 


? Stig ab Lj 4M, mOrg 
nv a en SG), Pudies67: « oy | U 


roe 


arensist) crews 


(An tigi ni 
eked ane iat) | 
pies 

* sc “= she 


a 1 


rier 


~~ 


Lt 
i 
ct 


LL 
OL 


L 


inSain eae Seis JIEAeJ} BP Nal] Np uolpadsul p Woddel ap ajapo- “Dd 


RR a eS el re ecg eee ee uondadsul,p aud ap ajapo~= “g 
Sig sak shat Oh ae = Ce om ae ate rea eee he np aa TE Sy. abeja,p uejd ap ajapow ‘Vv 
SoxouUuy 
1 aah pe pe Pile see eres 9}IINIIS BP S9WIOU SAP 3jQ4}UOD : adejza aWIa}eENH 
Hie Piles otk Guibas oe Re PRS PRESEN ST Se Ne eFC aR Ie yoddey: adeja awaisios) 
PEER RC cet or Gy aah nth GO, Bis Ee Hin conan ole -p bee Go eicttd on ceoha to are uoipadsu| : adejyo swaixnag 
Vea PAs Oe la oe cee ae SOJIESSIIIU s}udWaUBIasUuaY = 
eee be mee Paine Ve ater s24npa20id 1a ajINpuod ap aubry - 
5 etna aia es Mes ete SM. Se epee See ee uoneriiue|g: adeza asaiwaug 
er era noes Ga Maw PCO r ane et ae yy |. nd es 91UPS IP Jo 9LIINIOS BP awwesboid 
UN, Pp asped a] SUP jIeAeI} AP XNaI| Sap sUO!Dadsu! sap algo 
a SR PeL es sma Suede ENE one <yel gy De SNE eee ee saje6a] sanuabixa say 
eb uate ariak oni é |!@Ae1} AP Nal] UN, p UOIWDadSUI Jed UO-pUua}UIa NH 


SIYAILVIN S30 J1IEGVL 


Afajens anGospnue 
Gnip auuaipeues 


® sepeued = aiGayens gall | 


epeuey ne swiidwy| 


EPCULD SIIIAIIS }9 SJUIWAIUUOISIAOIAdY SIP JIISIUIIAJo 
v-cvS6S-799-0 NdSI 

€66L/76-LET anbojeze) ap on 

968/8S02-LSL7 : epeued |ienes| ap anbojezed ap oN 


‘asINposudai 
2] ap uolzesiuojyne,| BUUOP e sNoOU INb ‘sjaldjsNpul s}UapiIIe sap UO!}UaAdId ap 
uolzelossy,| 4ed aaijqnd asinyrd0uq aun,p uoljeydepe aun jsa UOl}edI|GNd ajUasaid e7F 


€v7S0-766 (618) 
7210 VL» 
(O14e}UO) EME}LO 
epeues jienes) 
$uo!}ed1|GNd sap UO!}NGI}SIP ap a4}UaD 


ne aspuewap e| juesie} ua uoljzed1|qnd 
9}UaSoId e] Bp Soulej|dwaxa SasjNe p 11U9}gGO jnad UO 


"SajizN sjuUaWaUBIasuas Sap e19ANOI} A ‘a] US BP Ja BjLUNIaS 
ap aiai}eEW Ua s}Ue}UASIIGAaI $3} Ja S9}IWOD Sap soIqWawW sa] JaljNIied ua ‘j!1eAeI} 
ap NaljiwW Ua 3}URS ap ja 9}1UNIIS AP SUOIPAadSUI SAP 19NI9JJa JUeAVP BUUOSJAd B}NOL 
"JH2AC1} NE |a}UeS ap ja V}IUNIVS AP SawWwesHhoid sap aiped aj suep jieAes} ap xNdl| 
SOP SAILIIJJa SUOIPAASU! SAP 19N}I9}J9,P 19 JAN}ISUI,p UOSeY e] INS JUaYOU aiNYyrIoIq 
a}uasaid e] suep saduoUa xneJUaWePUOY sadiduld sa] ja SadWaIIP Ssaubl| saq 


epeues> np yuawausaAnob 
‘IEACIL NP asjSIUIWW NP UO!PeEsIO {Ne | 9P NYAA ua 311qNd 


JIEACI} BP XNal| Soy 
INS 3}URS AP jd 9YIUNIVS BP 
suoi}adsul saj nod anbijeid apiny 


SadVL39 JULVNO NF ILNVS W119 FLINNDIS WI 


TIVAVYL AG XNAN SAG NOILDIdSNI,1 


epeur) 


iel 


TIVAVEL NV | 
JLNVS V1 143 SLIBYNDAS VI 


SadVISSHLVNO 
_N3 SLNVS V7 13 SLINNOAS VT 


TIWAVYL SG 
XNaIT S3d NOILOSdSNI7 


epeueD = epeued 
inoqe7 [EAC | 2 if a 


